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PART-A

Plan of action chalked out by the IQAC in the beginning of the year towards quality enhancement and the outcome achieved by the end of the year

Hasanath College is a premier institution of Bangalore for higher learning exclusively dedicated for the education of economically backward communities.  It has a long tradition of academic excellence in achieving empowerment.  A good number of students from this institution have attained great heights of glory and success in the social hierarchy and carved a niche for themselves in the areas of culture, performing arts, civil services and social service.  The college being a minority institution addresses the issues of equality and caters to the aspirations of more than 300 students by offering BA, B.Com, BBM, B.C.A and other vocational and job-oriented courses.  

One of the important areas of focus this academic year has been the strengthening of the infrastructure, owing to the rise in admissions and new courses being introduced in tune with the job-market.  The college made persistent efforts to secure the much needed support of the Managements of Hasanath Education Society.  The college further plans to continue with its objective of training the students in personality skills, job skill and communicative skills for empowerment.  It is of paramount importance to build confidence and self-esteem among the students to face the job market and chisel a better personality individually that is really required in the process of education.  The college wants to extend the benefit of training to more students through Language Lab.  

The college continues to provide a Communicative English skill which has provided a good platform for the students to acquire all the necessary skills.  The college also intends to launch the Add-on course in ‘Entrepreneurship’ under the aegis of the Department of Business Management.  It continues its efforts to launch the Add-on course in Computer Hardware.

With strong trained counselors, the college has been catering to the counseling requirements of the students with a view to achieve wholesome and holistic development besides academic achievements.

The college intends to make value addition to the process of teaching-learning by the up gradation of enhancement usage of computers and the internet.

The college intends to continue the healthy practices that it has started over the years, such as the endowment awards, fee concessions from the management of Hasanath Education Society, facilitating campus recruitment process and conducting empowerment programmes. For the purpose of holistic development the college continues to pursue several value addition programmes such as Annual magazine, wall magazine and news letter.

Goals and objectives:

· Providing better infrastructure support

· Facilitating Student Empowerment through various programmes

· Continuous innovation and improvement ion teaching and learning

· Computer Literacy for teachers, students and Non-teaching staff

· Counseling and Career guidance besides aiming at improved Placement services

· Aiming overall development through holistic and valued based education

· Identify benchmarks and continue all the healthy practices.

  PART-B

1. Activities reflecting the goals and objectives of the Institution:
· Providing better infrastructure
Attempts were made to carryout repair works in the college campus with the help of management of the college.  Up gradation of the toilets was also taken up.  A good number of computers were provided to the laboratory.  Library is well equipped with necessary books, journals, magazines and storage material.  Maintenance of the classroom blackboards was also taken up.  Almirahs and tables were provided wherever necessary.

· Continuous innovation and improvement in teaching and learning

The college provides an opportunity for innovations in teaching-learning through different strategies.

OHP and LCD Projectors were used to facilitate better teaching learning process.

Learner oriented classroom practices are being encouraged.

· Computer Literacy for teachers, students and Non-teaching staff

Sufficient computers are provided in the Computer Lab to equip themselves with computing skills.  

· Counseling and Career guidance besides aiming at improved Placement services
The college provides much needed counseling and career guidance.  The college made an immense impact by providing the academic counseling and counseling aimed at personality development of the students.

Career Placement Cell has provided a strong base in preparing the students to building confidence necessary for the job-market.  A host of multi-national companies were invited to conduct the campus recruitment and a good number of students were provided with the offer letter.

· Maintaining Cleanliness in the college campus
A committee was formed to supervise the cleanliness of the college with the help of the students. The NSS students were actively involved in maintaining the campus. All this was possible with the cooperation of the staff and the students.

· Providing better infrastructure for sports

Sports have been an important area for the students of our college as the college has nurtured outstanding sportspersons. 
Providing clean and congenial physical environment of learning

-Campus cleanliness was taken up on a priority basis

-Classroom cleanliness was given much importance

-Academic interaction was encouraged by teachers to provide the much needed 

  Academic help in the light of the semester scheme

-Teachers were encouraged to use the LCD and OHP for a meaningful academic

  Interaction and motivating students for self-learning.
2. Innovations in curricular design and transaction:

The college works in the affiliation made and hence the curriculum is designed by the respective Board of Studies, and the resultant text books are followed in the college.  However a few of the faculty of different departments are on the Boards entrusted with the responsibility of framing syllabus.  The teachers do make positive efforts to effect positive changes in the curricula in tune with the demands of the society and job market.

3. Inter-disciplinary programs started:

The add-on courses have been designed to provide ample opportunity to adopt inter-discipline approach.  The courses include spoken skills, written skills besides office management skills, computing, IT related skills etc.  Students get to acquire the hands-on experience in Office Management, file creation, using computer for office and accounting purposes, browsing the internet etc.  This is an initiative of our own college.  The college has also taken up the training of students of soft skills, job skills and personality skills under the initiative of Language Lab of the English Department.  However with the initiative of a few teachers, “beyond-curriculum” approach is being adopted.

4. Examination reforms implemented:

As already mentioned, the college operates in the affiliation mode and hence the university is in charge of conducting the examinations.  In the semester system, the university conducted exams twice a year.  The college has set up an examination committee which would make all arrangements for the smooth conduct of the examinations.

5. Candidates qualified:  NET/STET/GATE etc.

The college encourages students to take up NET exams by providing information and necessary guidance to face the exam.  However the students have not provided any data about the results of such exams.  Hence the institution is unable to provide any information in this regard.

6. Initiative towards faculty development programmes:

· The college has highly qualified band of teachers.

· Teachers are allowed to pursue their M.Phil and Doctoral degrees.

· Teachers are allowed to be part of seminars and workshop conducted in their areas of research and study.
· The faculty of the college is encouraged to attended orientation and refresher courses.

7. Total number of Seminars/Workshops conducted

· One day orientation program was planned for the first year degree students aimed at acclimatizing the students with the college besides promoting the sell-esteem necessary for the learning process to begin.  The program set in the workshop mode involved 150 students divided into small groups of 20-30 with two teachers guiding the interactions.

· A number of teachers have attended seminars, conference and workshops at various levels and the details of which are available with the IQAC Cell of the college.

 8. Research projects:

a. Newly implemented:



nil

b. Completed:




nil

Few departments have submitted proposals for minor research projects.

9. Patents generated, if any:



Not applicable

10. New collaborative Research Programmes:

Not applicable

11. Research grants received from the various agencies

      During this period the college has not received any research grants.

12. Details of research Scholars:

	Name of the Research Scholars
	Department

	1. Mr. Rahmatullah Khan


	Commerce

	2. Mrs. Amruthamma. K.V


	Physical education

	3. Dr. Mohammad Shamshuddin

	HOD in Urdu

	4. Sri. Syed Muen

	HOD in Kannada

	5. Smt. Madhuri Reddy


	HOD in Hindi


13. Citation Index of faculty members and impact factor:

      Citation index will be included in future reports.

14. Honors/Awards to the faculty:



NIL

16. Community Services:

--------------------------- NSS Activities----------------------------

07 days special camp in New city public school at Kothnur
Eye-check up camp by Vasan eye care camp at college premises

17. Teachers and Officers newly recruited:

Teachers:
03
Officers:
01
                                                                        16:10
18. Teaching-Non teaching staff Ratio: ------------------------------------   

19. Improvements in the library services:

Library books were issued to students of all the classes periodically and reference books were made available to students.  News papers and journals were made available to the students in the reading room.  The Library committee met frequently to take decisions regarding purchase of new journals and improving library facilities. 

20. New Books/Journals subscribed and their value:

126 Books were bought for the library in the year 2010-2011 and amount spent for the same was Rs. 21060/- 

21. Courses in which student assessment of teachers is introduced and the action taken on feedback:

Sample groups of student from each course assess the teachers annually.  The assessment is based on regularity in conducting classes, punctuality, preparation for the class, completion of syllabus on time, competency to handle subject, preparation skills voice, clarity and language, methodology used to impart knowledge, interaction with students, accessibility to the students outside the classroom and his/her role as a mentor.  The feedback taken was analyzed and the concerned teachers were made aware of the assessment of the students.

22. Unit Cost of Education:

	With salary
	Rs. 8947/-

	Without salary
	Rs. 4856/-


23. Computerization of administration and process of admissions and examination results, issue of certificates.

The college has achieved computerization in the process of admissions, internal assessment, preparation of normal rolls and even staff salary is computerized and done through the process of On-line disbursement.  As the college is affiliated top Bangalore University the announcement of results and issue of certificate is done by the university.




Results (in Percentages)

Results 2010 Nov/Dec.

	Class
	No. of students
	I class
	Pass
	Total
	Percentage

	B.A.- I SEM


	Nil
	Nil
	Nil
	
	Nil

	B.A. III SEM


	Nil
	Nil
	Nil
	
	Nil

	B.A. V SEM


	Nil
	Nil
	Nil
	
	Nil

	B.COM-I SEM


	76
	05
	08
	
	18%

	B.COM-III SEM

	40
	01
	05
	
	30%

	BCOM V SEM

	33
	10
	02
	
	37%

	B.BM-I SEM


	07
	00
	00
	
	00%

	BBM-III SEM


	09
	00
	03
	
	33%

	B.BM-V SEM


	18
	03
	04
	
	38.88%

	BCA-I SEM


	13
	01
	01
	
	15%

	BCA-III SEM


	07
	01
	00
	
	15%

	BCA-V SEM


	25
	04
	03
	
	28%


25. Technology up gradation:

The college has broad band internet connection to the college computer lab and library.  The commerce lab is also provided with the internet connection.  The teachers use LCD, OHP, Lap top, Slide Projector as teaching aids.

26. Computer and Internet Access:

The college has well equipped internet center.  The students and the staff have access to internet through this centre.  All the students have computer basics in their curriculum and the computer resource centre ‘Silicon Academy’ is used for teaching them aspects related to internet and browsing.  The teaching faculty also makes use of this center for gathering information related to their subject.

27. Financial aid to students:

Financial aid is given to students from the following sources:

	SCHOLARSHIPS
	2010-11 (TOTAL AMOUNT)

	1.SC/ST Scholarships
	Nil

	2. Defense Scholarships
	Nil

	3. Sanchi Honnamma
	Nil

	4. Urdu Academy
	Nil

	5. Endowment Scholarships
	Nil

	6. Others –specify
a. Yuva Loka Education Society
b. Gulistan Shaadi Mahal Wakf 
c. Govt. of Karnataka Directorate of Minorities
	Rs 28500/-

Rs 10500/-

Rs 33667/-


28. Activities and support from the Alumni Association:

The Alumni Association has been actively working.  The annual meetings are usually attended by a good number of alumni.  Interactive sessions are arranged to gather suggestions towards the improvement of the college.  Many of the old students have come forward to extend their help towards Quality Enhancement.  

29. Activities and support from the Parent-Teacher Association:

Teacher-Parent relationship forms an important element in quality enhancement with a view to address the concerns of the parents, interactive sessions are arranged where parents meet the faculty in each department and interact with the teachers.  Details regarding attendance, academic performance and behavioral concerns are discussed during such interactions.

30. Health Services:

The college arranges for frequent health check-up camps.  As a part of health awareness and community service Blood donation camp was organized under the auspices of NSS.  Lecture on AIDS awareness among the students was delivered.  
31. Performance in sports activities:

The achievements in the field of Sports for the year 2010-11:

	SL. No.
	EVENT
	NAME OF THE STUDENT
	ACHIEVEMENT

	1
	Chess
	Sheik Ghouse Mohuddin 
	3rd

	2
	Discuss throw
	Manigandan

	3rd


32. Incentives to Outstanding sportspersons:

Endowment prizes are available for outstanding sports-girls from Management of the College, the Rotary Club, Well wishers among parents and the public and the Students Union.

33. Student achievements and awards:

Annual elections to the students union took place in the month of August and the following students were elected as Office Bearers;

1. Zeeshan Shariff                            -                          President

2. Satish                                            –                         Vice-President

3. Asran Ali Khan                            –                          Secretary

4. Mohammed Lateef                       –                          Joint Secretary

5. Manigandan                                 –                          Treasurer

6. Anjali                                           –                          Cultural Secretary 

7. Suresh                                          –                          Sports Secretary

With the guidance of Staff secretaries--------------------------------- and -----------------------, the students Union started functioning with great zeal and enthusiasm.

The year 2010-11 was marked by several academic and co-curricular activities of students.  The students union of Hasanath College for Women took the responsibility through out the year to organize programs within the college to highlight and bring about the talents of the students.  It organized the yearly even called “TALENTS DAY” and “CULTURAL WEEK” consisting of more than 20 Curricular, co-curricular and cultural events, which brought more than a hundred talented students to limelight.  It created an opportunity to exhibit the rich heritage of the institution.

_______________, a student of Final year B.Com was declared as the most outstanding achiever during the Interclass events.  She showed extraordinary talent and the college took pride in declaring and honoring her as the best student of the year.

34. Activities of the Guidance and Counseling Unit:

The Counseling centre is run by trained counselors of our college.  Through this center eminent personalities were invited to give lecturers on issues of relevance like adolescence, examination phobia, and suicidal tendencies and so on.  These lectures give an assurance to the student community that help is always available and they are not alone in times of crisis.  In addition to this faculty constantly interacts with the students and is highly approachable, thus playing the role of mentors.  Every year interested faculty members enroll themselves for the short term courses conducted by NIMHANS in the area of counseling.

36. Development Program for non-teaching staff:

Computer training is provided to the non-teaching staff and the college is taking initiative to send the non-teaching staff for administrative training programs.

37. Healthy practices of the institution:

· Students’ union elections are conducted every year on democratic lines

· Class representatives are also elected to every class

· Special Orientation programme for new entrants is conducted as a one-day workshop familiarizing them with the nuances of the college.

· A number of committees are formed this involving teaching and non-0teaching staff in order to facilitate smooth functioning of the college curriculum.

· Observing and celebrating National Festivals such as Independence Day, Republic Day and Gandhi Jayanthi thus promoting the spirit of patriotism..

· A was magazine was introduced by the name of IMAGE to bring the hidden talents amongst the students.

· the effective mobilization of resources of the institution

· training in spoken English

· Thrust of the faculty in allowing the students to participate in various programs and to make appropriate decisions

· Various scholarships available to the students.

38. Linkages developed with National/International, academic/Research bodies:

      As of now the institution has no linkage with National/International research bodies; however efforts are afoot to start PG courses and research center.

PART-C

Detail the plans of the institution for the next year

· The process of computerization administration has to be taken up.
· Aiming at the improvement of the students result has always been on the priority agenda of the institution. The college intends to take measures to improve this area of academic performance.

· Strengthening of the physical infrastructure to strengthen the college is also on the anvil. 

(Sri. RAHMATULLAH KHAN)
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